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JUNE 1ST E

Welcome Winter. 4 @

GLOBAL DAY OF PARENTS

You read that right, we are wel- We want to celebrate every parent that

is part of our Carer’s Network and

coming Melbourne’s winter once want to thank you for everything you lll believe that When

again and have prepared a have done over the years for your fam-

(]
newsletter filled with fun activi- ilies. We appreciate you immensely: you put a smlle
ties to keep you busy and most ‘

out there, you get

importantly, warm, during the

cold months of Winter. £ a smile baCk.”

HAPPY GLOBAL DAY
OF PARENTS

Revere your parents as muc
blessings may not solve your problems but they will
definitely provide you with the strength to endure
them

JUNE 20TH
WORLD REFUGEE DAY

World Refugee Day is an interna-
tional day organised every year on
20 June by the United Nations. It is
designed to celebrate and honour
refugees from around the world.

In This Issue :
Important Dates
Winter activities in Melbourne
Carer’s Network Updates
Workplace Harassment

Information on industry up-
dates

Winter competition




= _a National PTSD Aware-

PTSD AWARENES

EasdlZs necss Day
NOT ALL

THISEIEES JUNE 27TH 2023

D < Each year on June 27th, National PTSD Aware-
> S / ZUNE27 ness Day recognizes the effects post-traumatic
v stress has on the lives of those impacted by it.

IT’S VACCINATION &
FLU VACCINE ;‘ DON'T
4

Nt

GET THE FLU VACCINE

TAKE THE
RISK THIS
SEASON

GET THE FLU SHOT y
BEFORE THE FLU GETS YOU!

It is that time of year again and we should all take the right measures fo
ensure a safe Winter.

Vaccination is the safest way to protect yourself and others from influenza
viruses.

We should all get the vaccine in order to protect both ourselves and these
around us.

At Carer’s Network, we are com- 4 Types of Sexual Harassment

mitted to creating a safe work-
place environment for everyone!

Verbal/ : Non-
Remember, in most cases, your Written Physu:al \Ierbal "isual

home is our workplace, so we

Remarks of a sexual nature Impeding or blockinga Looking a person’s body up Displaying sexually
Want tO ensure that b Oth Supp Ort about a person’s clothing, person’s physical movement. and down. suggestive objects, pictures,
. personal behavior, or body. Inappropriate and unwanted Making derogatory gestures cartoons, posters, calendars,
Workers and cllents feel Safe and Sexually explicit statements, touching of a person and/or orfacial expressions of a or computer screens.
questions, jokes, or their clothing. sexual nature.
. . anecdotes. Other inappropriate touching Frequently following or
respected durlng Worklng hOurs. Requesting sexual favors including kissing, hugging, standing too dose to a person
or dates. patting, stroking, or rubbing. on purpose. Sharing sexually

Spreading rumors abouta Playing music with offensive Whistling or staringina inappropriate images or

person’s personal or ordegrading language. sexually suggestive or videos, such as pornography,
sexual life. Purposefully brushing up offensive manner. with co-workers.
Here are some Ways tO ensure that Coercion of sexual activity against another person.

by threat of punishment.

everyone is contributing to a safer el
and more enjoyable work envi-

“I1 can do things you cannot, you
can do things | cannot; together
we can do great things.”

- Mother Teresa




Big enough
HEgR

Christine Ioannides—
Finance Manager

Karen Johnson—Nurse/ Trainer

Hi. My name is Karen and I have recent-
ly joined Carers Network. My role is
both trainer and nurse. I have worked as
a nurse in a variety of hospital and com-
munity settings including in education
roles.

Hello! My name is Christine,
and [ am the Finance Manag-
er. My team is responsible for
Accounts Payable, Receiva-
bles, Payroll, and everything

| in between!
)

I will be meeting clients in their homes
for a variety of assessments as needed. I

1\ will also work with staff to support their | \ Tam committed to best prac-
\\\ continual professional development and | tice of care, support, dignity, comfort and confidenti-

" ensure it is relevant to our clients needs | ality to clients and stakeholders.

I look forward to meeting and working with you! I love to spend time with my family and going to the
movies!

Kyri Derzotis
Office Administrator HR/ Client
= Services

&= Hello,

g Brittany—Scheduling Co-
ordinator

Hi, my name is Brittany and
have

ecently joined the Carer’s

Network Team as part of the

i scheduling team.

g My career background has

been working in the aged
are sector as a PCA and

Rostering Coordinator; most

recently I spent the past 6

My name is Kyri and I have been
working at Carer’s Network since
October 2022. T enjoy my role as it
allows me to get to know all of you,

| our lovely clients, and speak with you
‘ over the phone throughout any given
&= Al

day in the office. I have enjoyed
working alongside some of the best
and funniest people here at Carer’s

Network and every day is a new : years working in the com-
learning opportunity here in the office. puter software industry.
My hobbies include taking long walks with my beautiful dog, In my spare time, I compete in and coach Calisthen-
exercising, reading and enjoying a cup of coffee with friends ics, and enjoy sewing and sequining many many
and family. costumes.

Andrew Diaz
Client Services Manager
Hello,

My name is Andrew. I have been working with Carer’s Network for over four
years now. I started off in our Scheduling department and have recently moved
into a Client Services Management role within My Aged Care. I am enjoying this
role as I have always been someone who enjoys helping others and improving their
lives. My role allows me to visit my clients and really make a difference in their
day to day living which is important to me. I consider myself to be a calm and re-

' laxed person- I do not get ruffled easily. In my home time I love baking, walking
my dog and spending time with my friends. Carer’s Network is a fun and friendly
environment to work in and I look forward to working alongside my colleagues
each day.




INFORMATION ON INDUSTRY UPDATES ...

NDIS Quality
and Safeguards
Commission

® ° E%%STERED
< myagedcare PROVIDER

Australian Government

Better and fairer wages for aged care workers.

Fair Work Commission has announced to provide a 15% award wage increase for aged care worker to take effect
from 30 June 2023 in their recognition towards the aged care workers’ value and the complex work they do.

In supporting this, the Australian Government is increasing the Home Care Package subsidy and some supplements
to cover any reasonable increases to prices to support providers to pay workers on these increases.

We sincerely hope your cooperation to work with us in order to meet these changes. Our Client Services Managers
will communicate with you further on this matter.

NDIS pathway

The NDIS pathway is the journey, or process, that people go through with the NDIS. It’'s what happens before, during
and after you become an NDIS participant. It covers contacting the NDIS, applying to be a participant and starting and
using your plan.

The pathway includes things like:
Finding out what the NDIS is
Finding out if you can become an NDIS participant

2. Finding out how the NDIS could help you

4. Talking to the NDIS to set up your planning meeting
Having your planning meeting 6. Getting your plan
Using your plan to get things that you need, like supports or equipment

Talking to NDIS staff and other people who help you with the NDIS, like Local Area Coordinators

© © N g » =

Looking at your NDIS plan again after a year, and making changes to it

What’s Changed

e y

Easier to understand
information: Braille,
Plain English, other
languages

\

Better link and
connection with
government ser-
vices

Skilled Planners have
better tools and under-
standing of unique and
diverse needs

Face to face plan-
ning support
meeting

Stronger connec-
tions between
NDIA planners

: THE NDIS FITS WITHIN A BROADER SUPPORTS AND SERVICES SYSTEM

The NDIS is part of a broader system supporting

The NDIS is for all Australians people with disability

Including peer support
groups, community
organisations, —
advocacy groups

Including families

4 . and carers
Community |

Support

Insurance for
~23m Australians

and build inclusive communities

Informal

Providers supports

Information, linkages
and capacity building for
~4.8m people with disability
and their carers

Including
Health,
——__ Housing,
Transport,
Education,

Other
government
Services

Funding support A vision agreed by

from NDIS for
o : inclusive Australia that

enables people with
disability to be equal
members of society

~460,000

participants

all governments for an_ ~

Justice

National Disability ~ Futting pecple
Strategy with disability at
the centre of
everything we do

Your guide to being
on NDIS porticpont

nds.Qvou



'[L\//,//GIHT MARKET

Melbourne’s unmissable winter event the Winter Night Market is back at Queen Victoria Market for
a spectacular 14-week season, every Wednesday evening from 7 June to 30 August 2023.

With free entry, the only prerequisites are to come hungry and ready for a good time.

Winter Wonderlights at Sovereign Hill, Christmas in July in Ballarat 2023!

Sovereign Hill Winter Wonderlights is back this year and we are so excited for this spectacular
family event!

BAS LUE RERERM AINNNINTS
FEEVOILUOTIONN  ARTY FIILIMdd ColMaMEsS TO I.TFEF X

Enter a world of splendour and romance, of eye-popping excess of glitz, grandeur
and glory!

Moulin Rouge, the musical!

From 20th August 2023 at the Regent Theatre. 191 Collins Street, Melbourne!
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Match the pet to the owner and send a photo of your answers to:

csmadmin@carersnetwork.com.au




